
Family Related Medical Leave        5014.4 
 
 
Employees may use fifteen (15) days of accumulated sick leave each year to care for a family 
member’s illness, injury, or medical appointment.  A “family member” includes the employee’s 
child, stepchild, spouse, domestic partner, sibling, parent, mother-in-law, father-in-law, 
grandchild, grandparent, or stepparent.    

  
Upon recommendation of the College President, the Board of Trustees may, in its sole discretion, 
allow an employee to use more than fifteen (15) days of accumulated sick leave in a year to care 
for a family member’s health related problem. 
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